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Abstract

The purpose of this study is to consider the impact of Working from Home on employee health
and productivity based on findings from research before and during the COVID-19 pandemic.
In addition, we also consider how human resources should be managed after the COVID-19
pandemic.

The research method is literature research. Working from Home or telecommuting was the
independent variable, and health outcomes (fatigue, stress, work-family conflict, etc.) and/or
psychosocial outcomes (work engagement, job satisfaction, productivity, etc.) were measured
as dependent variables. I selected and analyzed 21 papers that measure that variables.

As aresult, research during the COVID-19 pandemic in Japan revealed the following points.

* In Japan, notable studies show that Working from Home has a negative impact on employee
productivity. However, there have been reports of improvements in productivity based on
employee learning effects.

+ Personal factors such as personality traits and preferences for Working from Home have
different effects of Working from Home on employee health outcomes.

- Working from Home frequency of 0 days per week (non-telework) and 5 days per week (high
frequency) had a negative impact on psychosocial outcomes, generally 1 to 4 days per week
(low frequency to medium frequency) has a positive impact.

Therefore, it is necessary to design a Working from Home system that considers the
individuality of employees after the COVID-19 pandemic. It is necessary to design a system
that allows employees to make their own choices about whether or not to Working from Home
and how often to do so, and to operate it flexibly. This is consistent with the trend of

"personalization of human resources management" that has been pointed out in recent years.
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1. [

FRlooF oA ZEGYE (BIT, COVID-19 &\ 5) 2SHRIICHAT L 72 2020 ELLE, H
KCHTFLT =22 EATEHENLEA > TS, FLT—2 &id, [9H58EESEEM % F]
LTIt S SN B O < & | (E4584,2021) 28%T 2, 7L 7 —27 0L, ¥6%
fIHEIIE L <, OFEEOAETT S [HEEYH], QFBEDRT 2 24 voF+7 14 24}
WCERFoNTZA 74 2%FHT B (ST 54 M A7 4 2EHL, @/ — b3y a v piirEES %
A L CHIBIGZEIGRIR L 25T C1T ) T4 A8 ) s g (E4%E,2021),

TLY =27 DEESLHBICOVTL, €k, WY - BEIREORMEC L 27 —2 547 -
NIV ADER, 474 ARELIGEB L YD X FEI, TR EE 50 ERIC X B AR
L, A7 4 2008bic X BIEHKFRROFEMGE A EAERI N TEL, ZhoithaT,
COVID-19 23T L 70 4E TI, BEBIIERR S L CORBRMRL 7 0 —XT v 7T h T b
Ltz ko,

72721, COVID-19 OFfTURIC B W TiE, EBICT LY =7 2T o lABARLITIE L 72 b
Worzde LT, ERIPEfEaIa=r—vavE5ce, AROAHEOEESRZ R
Ti, F—LU—REHEBREMER T 5 2 & (GTEIBCRITTE - THERERE,2022b) ©, tH% T
BERLEDBEEN T ThREMER o 72, WBRHIBSEL ho7z (E135@E, 2021) 7 &2
Eh<Twd, F7, 7L7 -7 O4ERICEEEL G2 2ERL LT, BhICkCHEDM
BRESE, —HOEBLZBG bR TN A bR WIS 2, S © otz & EeuE
BREETH 3, REBBTFLNTW3 (Morikawa, 2021),

RIT, TL7 =27 OFEMRICOCTHBIT 2, HIZGEED 717 — 27 ADFEERAEHE
L, BAETF LY —h— (ERBEEED S B, 7L 7 — 2 2 EL T3 A) OEI&IE.
2019 FEED 9.8% 75> 5 2020 FREICIE 19.7% &5 L 72, Fric, R2AFEESH (2020 4 4~5
H) iTiE 20.4% T L 7225, HEEMREICIT 16.4% I L7 (EH5EE, 2021), #E< 2021
FRERMT LY — 5 — @ﬂA#mo%2@2$Fi%1%f%ot&lixLé2mzmm$
¥ 72, HAGEEATIC X 2N AR#EEZRs L, BEREDO TV 7 — 27 EiiRiz, BafEH
ST D 2020 % 5 AIiE 31.5% TH - 7225, % D 2020 4 10 A img%yﬁyttowﬁﬁ
DRAFEES AR I N7 2021 F 1 HIC 22.0% & —H EF L 72#13.2022 4F 1 H i< 18.5%.
2023 4 1 Ai2i3 16.8% & HAMEME R L T3 (HARAEEART, 2023), b oFEFER D
5%, COVID-19 OFATICMIGL CTT L7 — 27 EfERIIEE Y, RITVTAKICARZETLT—7
> STRGENH ~ & Bl 3 2 HA 055 A0 5 .

mzx<, bBido (717 —27 NOFEEFHEZR] 1< XL, EEBRBRREVIZY, B
MZRWCIEET LY —h—DEEREP 572, 2 LT, TL7—h—0E&MREVEEL, &1
Tk, BFZCH, BEPY - BeAbiik (BeAbiik), HBikes X OEERTH Y, —H 2 aMERCIREEIE, F=M -
Bl (PREREESEE, that@bl - 385 - B35 - @SSP, &8), ook, ¥ — v xMk (G
EF—r X, umﬁ YR, BRI, RE, A EELRE -k - RER - @
PRAE - b - R - QEEREE Th o (ELSGEA, 2023),

T, COWD19@ﬁﬁ%E% ZTZRRC, AW ED XS 2 FaBERTHIE X wDTH
590, Thabb, MEGICHEL CHRRchFET 2L w5 ZnE TOME TICKE 2 D5,
ZRELTLY = 2 MBiT 22 LCEEOH VR REL., HEED LI D@ EEN%
iDﬁbé’k@ﬁ%é@%ﬁ’%ﬁ?é@#&mi:kﬁ%é

DEBIWEERITI 720I1TiE. TV — 7 BEEB OB EENICE 2 558 %O »IC
BRERDH D, 72771, Tvv—ﬁﬂﬁﬁ%éﬁﬁ ﬁxéig_omfi,MA:iofﬂm
BT 2, B2, FTEBERITY - THERRE (20222) Ik, 7L 7 —2 I k> THK
H 7Rk TR o7z EEIE LA 24.6% 1K LT, [HL Ao/ ] EHELEZANZ
18.7% TH o7z, F72, TLT—ZICKoTAVZANAZDIREENR TR o7z LT BHE
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2 25.6%CTHLE—F, [Tl o] £T2ME 21.6%ThH o7z, X HIC, FHEBERMZE -
fERERE(2022b) I X IE, 7L 7 — 7 12 X > THEA~DERMT LA o 72 & & L 72 A28 13.9%.
[THo7] LEELEFBEDL 294%TH o7z, ZL T, TL7—7ICX > THERERORFEI
B e T [ o72] &35 A231%TH B0, [THR-72] & §25 AT 41.1%F7E
T2, 20X5E, TLY—7Df@FEREEE~OFECIBALELHZ, 22T, YOX57%
BERBMEAANEEZEL ST 200 ZHLLICT LD RD LS,

2. HW

D rEoiEmzikE 2 <, Ao HMIZ COVID-19 FifTHi% L OF COVID-19 FifT LA etT
MEOHMAEZE X T, TV — 7 PEEBORFEL EEEICE X 2EICOWTERT LI L
ThHb, 2D LT, SHREAE, L0 RWEIi 2T LBEFE Lo, COVID-19 ifT
RERICE T 2 NWEFEEHDO D Y HIZoWwTHEET 2,

Jioik

TLT — 7 BUEER DL EFEMEICE 2 2B ICOWTEHE T S L w ) KO HICKS
L CHRZRAIRSE N2 LTS N2 2 BE L, ZONBEZMTL 2. BEAEICIE, T
EHENT LT — 2 (Working from Home % 7213 telecommuting) T»H Y, fEEEHE L i
T ML (FESH, AMLR, 7—=2 7730 —-av7) 7 ) LOEMANT Y M
L (V=70 vy —=v v, BERRER EEERE) ol EriduTharzilliELl v
% 21 ROFLEXMRE L, COVID-19 FRITHIOHIA 9 AL COVID-19 JifT LA AR 12 A
SIFTHI L (R1BLUK22H),

nBER1BIUE2 T, WX ONTHERE, HMIAMTH T LT — 7 BMEBER (T
FAL) KRLTT IR (Fif) OMEZRITTHD, v4F 2 (FE) oFEZRIZTTHO
BIUOEEERRZD ONEZVE DD 3 DT TEBR L2, £7-, R (MR, Ak,
BB, 7L 7 — 2 0MERE) RHEELTW3IXIiconTlE, Z0BEICOWTHHEL
776

COVID-19 FiATRIIC DWW T, FF 1983~2006 FICANFK X N7z 46 DIfFEE X X 50T L 720
PRI DFFE TH 5 Gajendran & Harrison (2007) &, COVID-19 JifT DRENERICK %
BIRY 252 TS AEENRH 5 b D ZFR\WT, 2010~2021 FICNR S N7 14 DIFFEE KR
KLY a— L OREEFIRO Lunde & (2022) #9041 L7z, MAT, ThbicEHGENim v
LT, PR IE LT A REY, REY, MHTEREN S L OB OSIC o v T
LML= (F 1,

COVID-19 FiATMIEIC oW T, T3 RIFELREZEHEBIC S W CIUEZA R U A% M
ELTWBRFMSEMT L, 72, Zab iz CaRELES, MBTHEE L ORFFERO
e CIRBEABUCE R L T 38 Ic2WTh L7z R 2).

R

1. COVID-19 fitfTRiOW%E (£ 15HR)

Gajendran & Harrison (2007) 1%, {DEREOH A5 1983~2006 FICAK S L7z 46 OFff5E
BARDH LTz ZORER, 7LV — 27 13&EZ F L2 LEREE 2T ¢, BismeKe &
ElE ERIE2L 0w T I R0BENRO LN, T2, 1#HYZY 25 HU EOTL 7 -2
Tk, 7=27 773V —-av7) 7 rRMETT 577 A0 EL, [EfftL O NEBERMET
L) v A FRAOEEOMGTHHE b,

Lunde & (2022) 1%, AREAEFAOESICY. > T, COVID-19 FifTIC X 2 WENERICKE &
Y %5 2T B HREMER B 2 2R 72, T L7 — 2 OfERENEICE T 3 14 OFIE %2 (6%
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£1 FLT7—/OFEICET ZERETHE (COVID-19 FITHT)

4 EIRAE (T A2 I
o + (4 7L — (%) i
Gajendran BRI
& Harrison ,ﬁ?iﬁ&?
2007 | - T RS A
o |15
ODRITE |3 2.5 At Lo L B 25ALEOTFL |FLT—
MRERE oy a0 -0 U — U, AR ON | OB
LA | S p3y—.a 70k FIBFIET
#T) E T
CBEPEOFLT —H— DTV — T —
Hartig et 13, FETLU——IC 1 HETFLY— T —IC o
al., 2007 T A B T EE N R
ME AMEN
- BRI RS - AR
w1, 2007 | 3R OEICBIRR THeHs Rk
AN
Fonner & '—ihvxﬁf _
Roloff, EHEOTLY— FLT—
2010 T —13 R E & DBEJE
O T ity A2 JEE R
Dutcher, BlEMEE ST O - AN (= ey W
2012 DAEEEMT LS PATIET o
SEFEFEATE O | AL EEFIEEITOR fLHEFE
%H%Zmﬁf%$Wﬁ%wtiv//&ﬁmﬁ%wa%v EIR D5y
Kt U —7BRNEIE AL | U — 78BS AR Hife - B AE
LAER &R LAITHEEL N A
AR D, =y Ty —-2
LEVE SN A | - SERE L (T FE O | 7V I RN
Kazekami, |z&/f%m LS5 SERER DL, ZIOIL FLT—y
2020 ST LT — R %%%a%@mm%%ﬁ-%vv~7ﬁ%ﬁﬁ<ﬁﬁﬁ
[l 2 3 el ABAN ROFEDE G |
FADN R PEZ~ AT ADN T
T LU — BRI 3E
S FETLZ1 O IF B 3 0 IRE TLYU—7
WEE, 2020 | o) oty ovice, et -
& L PEMEDS R
s RO OBEARY | ARG S 13 B
Lundeet | ZZAMEWETHHFZE [LARVWETHAFSEAN
al., 2022 [H1A %N
(14DWF3E |« ALLAIME T 5L |« ALLALBAE# L7220 [« ALLAR EH35HE
DOERZIL [T DHHFTEDBA LT DBHFTED2 AR THWFIEAA
Ea—) JEFMETTDET [T LIXBIE L ey
DUFGEH3A LT DR 2AR

1) RV OIRF THUIERRT 7 M b, FFr 2o 2R3 BB R T T M DT,

(PN : REXEE SE ICEEER)
Micrea—L7%, ZOELEBRIIUTOLEY TH 5,
- R © 1 DDIFZETIE, TV —h — 3B & Ll L R BERRE A L 5 Y
R MEDP o2, 2 AOWETIE, TLYT—2 & —RIEEE & ORICBhEMR IR b
o7z,
CAPLRITLT—=ZICXoTAPLAMET T2 L THUEAIAR, R PLREBEL %
WET IR 2R, R PLABERTZ TN 1ARE, BRiERBR LN,
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SEH TL T =2 Ko TEHME T T 5 &AM 3 KB o 7—J T, JEH L IZBEL
e T BED 2R A b,

Dk 5z, COVID-19 ATHIDMETIE, T 7 — 2 LIt B D AN & oI
B2 —BLAMBEIEONTOHARY, ZRTIE, EDXIREAICTLY —2 B EBERIC
FADHEEL L, EDOLIBGAIC~YA T ROEEEZRITTOTHA I D, TDOILEH
L2CT 7200, FEARBAENE L TV 3L ER LTHITL 72,

Hartig & (2007) (2 0HZOEE2 S, TL 7 —H—3ETFL 7 — A —icH~T, LHETIIK
F N EAME C, BETIREEMNREAE N L2 RELTWE, 2% 0, MR FL Y —2 0
FEHEEICKIETHELRBE L w2 b 2R L T3, 72, ME (2019) IXHBTHER O
WE»s, HHEEFERTONWERLE L, TL Y — 7 BERIEIHSA L ARET X ¢ 25725,
HHFH e REEFZOHABRALE L, T LT — 7 REBEEIIFEA P L AICEE LAV L EREL
TWw3,

FFEAR L U CIRBRFEICE R L2 D R 5, HIl (2007) BFEEFZOHE»SH, 7L
7 —h—DEEMICOWT, FLT—27 OFEMIC X Y EFICERTE ZEFPEASEAL, &
RIRYSETS - ALEM R OB ICBIfR 7 K, Z DRUPEEED A LICE#T 2 & LT3, filty
TLY— 7 ZEMAEECREELEZET S ¢ 225, AEN2Es 2tFoEERITA L2 2
& T BRRFEICH D  FA WSR2 R L 720198 (Dutcher, 2012) $ & 0, FFERRIT—EHL T
Wn

TLY =/ OHERT LY — J A FIRAK L TR SRS Ry, killzes), 1
WYY 25 AU EOFLY —2TIZ, 7 =2 773 —-av 7 V2 BMEFT 377205
B, FfEE 0 NBIBRMET T2 L w)~ A4 FR0EERR Sz (Gajendran & Harrison,
2007), RAEEOT LV —A—i3, BGSHEE L 0 bIBHRESE VL T 5 LI EOMED &
% (Fonner & Roloff, 2010), 7z, [REBIEERE A LFHE] 2017~2018 FD 2 FET— 2 %
BRFFDOIE D LN LTz Kazekami (2020) 1%, 7L 7 — 2 3EEHEEL S0, EieE
DIEEEEZ AL TIROHEL, V-2 773y —-av7 )2 FEENX
HE~AFRAOFELPLPICL TS, 20T, #ELRT LY — 7RIS EEEEC TS
ADMBEEZ B2, TLT—ZHEIBRES A0 TE S LyEEEEICY 4 FROREEEZ B
TERIEMLTWS, FHU [SEMEEE AR 2HWT 2017~2019 0D 3 H4HEF — %
ZREFFE DI D BN L7z I (2020) 1, FL 7 — 2B (%4 12 Ao 1Y 72 9 )
25 10 WA 80 FHILAT &, B & HEEENEE LRI €281 8H 2 L& L T»
%, 1 H8IHF @ e LTS 2L, ZofiRiE1EY%Y 1.25 H~3.75 HICHY T 3,

2. COVID-19 AT AKE D RfIZE (3% 2 2H0)

FTF, TLY— I BMEERDERENICE 2 2B OV TRIFECREYE DG, LT o2 E
FERFFEIC DV TaHT T B, EEDIHE N RICHE L /%R, 717 — 7 oEEEITHINIC
ISGES OE N L R 137\ (Etheridge et al., 2020) &9 2 b D%, KEDHHH % 5t
RICATLZHER, 7L 7 =0l FRLTCH 2L b T L7 — 2 DA ER I E D 5 72
L% L7z (Barrero et al., 2021) &) R T 4 TRIFERH 5 —F5 T, KEDHF/NBEE
RICTE L72FER, 717 — 7 OAFENEIZTE LTRSS 0 AN X 0 20% K\ & v 9 477
T4 TR L BB,

HAICE W T, HIEZA COVID-19 FATER D 2020 4 K U3 2021 4 515 2 Fi##E
RONAINVRAEDHREZ VLR ARLTEYSRICET 2, ZhicXhid, 2020 FERTHE,
T L7 — 7 OAEFER I FENICBREG B0 EEED 60~70%TH Y, FFic COVID-19 % 32kic
TLT — 27 ZBA L 2068 DA FEE DMK > 72 (Morikawa, 2020), 2021 RS TH, FL
7 — 7 O 7 AR & L CGETHS O MR IC R T 20% K o, T2 L,
2020 FA 5 2021 FFD 1 4FHIC, 7L 7 — 2 DEFEMED 10 K4 v P ESREL Tz, i,
D7 v 7 — 7 DEEEIMEC ARG ~EIT L2k L7y a VIR, OfMeiaT 1L 7—2
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£2 FLT7—00OFEICET 2EARKTHE (COVID-19 FRITUE)

_ TEIBER (T L) B—
T i) Ty e —
- EE DB AT G
. WA, FLT— 2D
;thgro'g%e et R TR
N W35 W5 DAL pE &
BT
[eEFRE]KED
LAVINTE o b I |
Bartik, et B, TVI—ID A E
al., 2020 PR LTIk )
B OEFEMELV#I20%
&
« BARNOFH W %%}
R, TLU—
Morikawa, DA ZEPET, TR
2020 kS5 8 155 DA PE D
60~70% (HiflF-1
T60.6%)
+20204~20214D1
ERN,TLT—oD 4 T LI — T DN
ZEPEDSLORA L REA L TR A PEPEIE RIREL
R, 2021 |z, —hux,OkLYy TG Eh s DN
Tar i @ E % IZH~T20 % R EE
B U T A PEME I W
kicks
IN— LR - RO A EM A
P 100%EL7=b%, 7L
= ' T — WD A pEAE,
2021 AR B C84.1%
¥R/ E] A AR
AR RITIA, [H
W CONHKEB DEFE
Morikawa, MHE100ET DL BHE
2021 TOLFEMEEE DI
[hac 2 i Y/ N NI
T AZEOHM T
1368.3%
KEOTEE ARG
I, 7L — T —
Barrero et |53, FARL T
al,, 2021 |[W=kbhbTFLU—ro
PRI o L E]
=

D) R OIRT FHIERET UM A, FFEr 5V Z AT DR T O N AR T,
H2) ROl EZEFE ] DISMNT, 2 THBF T B RARE E,

(P : REXEE SE ICEEER)
EHFEDOK LT 2 hl e Lz FEMRIC L 24 A LA A REOTHG L h> T2
G, 2021), £72, S—VABREWIIERT (2021) 1< X, HHEEEOEFEEE 100%E L7z
&, 7L — BOEEEII LB T 84.1% TH o7z, = LT, COVID-19 28 % - 21 TH]
BTTL T — 2 %{To 7281 82.2%, LA 51T > T 72H 13 89.4% L AEFEMICERH o7, &
DFERD O, FENRICK ZEEEM LORBEEATRERI NS, 51, BRMELNFICH
H LR, (MG coOEB LN 100 L 32 L HETOAEEEZ D X 5 ICFHEi+ 2 2]
&S RIS 3 2 [HI B L, O B T 68.3% ThH o 72 (Morikawa, 2021),
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£R220% FLT7—0OFEICET 2 ELETHE (COVID-19 FITLE)

~ WEBE (TN L) S
T T ) T — R .
s TVY—=IZATUVNZD TVT—TEATVI L,
Otsuka et &% % 7= Nid,#i1[m] im%%itk&ioﬁﬂﬁ%@
al, 2021 | CLFLU—r{To0 T ORE R (AL |27 )
FHBARL AR E T 1-5) B OATHE
T LU — I BE DMK
BEEE GELIBILLT) 255 | - EAEEE (4 A 2L E)
PR GR2~3H) £ |oFL U —2r T, 3ET _
:ﬁfg? COEBMEILIFL |LT—h— Lo ;;;:7
" T — LU, B e e A =
Lkeblzy—z-x | FOFEERL
B A PN
YD TLT—I A
RN T — 2 5 -
NT B BHE 0
H Izl T R MV TLT—2 H
BNl B1ZETE 2 G N N B N ol A7)
. W B OFIG A EL R LA T—2Ff
FEBERI ) 13~4 1 ) cr—sl ZoNZUREET |
% - FieH |1z 7;%57
#, 2022a |[-WM4720TLY—2A Y TLT—H PRE
LIy e $loH |5 HLLE)
BB E T E D Th D&, i e
WGt oEIEIE,To [l
B1<l5HEL ] L0
[~2[T3~40 0
IEDE
FLT— =D _ ;
SRS TFLT—H—DIb,
@8, 2022 | HELE IR SO HRSIEIEND LS 2
an
KT —
S L O
FLU— BT JETL
DRI BT LY — B
. HDT NN — LD X FETFLU— ol |
A [ 8L, LA )
K LIt 7Ly — YR—BIRA5Th |
i 3 B LA T ITHIBR D A[BEPEDS E Y
T HEAFDOAN R
MNUESND ATHREME

D) R P OLRFE THITMERET O N b, FFr Z o 2R R T U M 2% KT,

E2) Khol S ERE] LUHE, 2 THBFIETS

AL A

(7T : REXIESE ICEEER)

RIS, FAEEZBICOWTHEE L 72 HRDIHFRICBI L THHr s %, Otsuka 6 (2021) &, &
REEADOHURDP O T LT — 21T 2BIFOFME T LT — 7RO R b L RITDWTHHT L 72,
ZOER, FLY =2 %fT0EWEEZEANR, BC1RITOTL Y =2 2{To2 iR AL R
FET LR, TLT7 =2 %70l R0 E 2 ANZA P LA LR E W) w4 F ZOEENT
®»HT,

MR (2022) 13, MEBTEROEELOTL Y —h —%20RE LU 2 F L RIC
DWCHHT L7z, ZDFER, Shatk RN cilF) . Hir: (niwcii)s) & X OBktE Gi
LWz &Ik % & bIFALASRG) DAIRRA F L ADMETF L2—7, MEEER (EbiAi e
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FTLRARICARY T ) ODARFRAFLARERL =,

TLY— 7 OB R TEER L T 55D A7 < e\, Nagata b (2021) 13, AREEFD
HEDPODTF LT — 2 DMEL T — 2 - V5 =AY FICOWTHI LT, % DfEER, COVID-
19T FICBT 27 L7 — ZHEIMUBEE A 1 BT 22 6H5HE G 2~3 H) F Cofit
B, EFLT—h— LT, BLEDICT =2« VT =V AV REP 0Tz, —T7, &
SEE GE4 AL oFL 7 —2Tid, ETFLT - — L OBICEEERBED b hADL - T,

¥ 72, BFFOMED»LOMETIE, BYZVOTFLY =2 AT —2 - 47 - "T v
A%HLE, TOH] KHERTHRHESL L R213E [Ev] & [ReEe] AitoElIaE<
Y [3~4H] cv—2,h2p, [5HEE] T2 B LAKT L7, FEkC, #4207
L7 — 2 HBOICIR B R i& A A % &, MRS [Fv] & [yl Aitofliad, o HY
RI5HAMULEI XY T1~2H]3~4 H] D3 ) 23E 2> » 7= (GHBBERITE - HHERHE, 2022a) .

T 5, Tkegami b (2023) IAREEFXOWND LA E 25— MIEEITY, TL7—72
DI Ko TABITH T THOW L 7o ZORER, SHET L7 — 28 GE4HMU L) 3,371
7 — 7B i L C, ERISCRBED 3K — b 353 T H B AREME EI 0 Fee — 7, L GH
2~3 H) HBXESEE CHA1RIUT) FL7 -2 I EFL Y7 — 7B KL C AFEoa v
O —ADBE» o7z, TORERDS Tkegami 1, 7LV —2% 3 HUTICHIRT % & AFHoD
AP UARRZEINDARENED B LIERL T 5,

EE

1. 7V 7 — 7 BPMEEB DR EEMEICS 2 5502

Mg ] chul7z 2 B9, COVID-19 FATRIICH VT, TL 7 — 27 BB O LN
K52 8L C—H LAMRERIA SN Ty, Gajendran & Harrison (2007) I
LAz, KEIR LR, BEEERE, MBRE, AEEBIVT—-2 77 I)—
av7) 7 M LT T I RADEENED b, TLT7—7DMEICX-oTiE, FAfffeoA
HIRARICEE T 2~ 4 F 2D EY R oh/z, 72, Lunde 5 (2022) IC X 2{KRML € 2 — T3,
FTLY =7 LREEB DL OBENICHET A —E LI T v R3EL MRS o, DD,
T LT =7 3R, B FEROT S LI TE A,

22T, MIERCTH LTV — 7 LEEOMIRAER L ORI B 5 FRER R AL ST B0
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