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Abstract

The purpose of this study is to investigate, in an explorative attempt, the differences in the
perception of organizational culture among employees in the sciences and humanities. To this
end, we conduct a questionnaire survey among 160 employees in the sciences and 160 in the
humanities, who work for a major manufacturing company in Japan, in regard to their
perceptions of organizational culture in their departments.

The result indicates: Firstly, it is suggested that employees in the sciences sector have a high
awareness of the "safety-based challenge culture" outside the company and tend to be strongly
aware of the impact of their products outside of the company. Secondly, it is suggested that
employees in humanities sector have a high awareness of the "safety culture" and "challenge
culture" within the company, and tend to pay close attention to human relationship within the
company. Thirdly, both employees in the sciences and humanities have a high awareness of

the "adjustment culture" and tend to prefer a relatively stable work environment.
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